
Focus Areas

Diversity, Equity and Inclusion Strategic Framework

Community for Life

Organizational Priority: Diverse 
and Inclusive Workplace

Diversity, Equity and Inclusion 
Strategy

Community Workforce

Peel residents have access 
to Regional programs and 
services that meet their 
unique needs in order to 

succeed and achieve their 
full potential (2035)

Influence the identification 
and removal of barriers 

within community systems/
structures through cross 

collaboration and advocacy

The Region of Peel has a 
leadership role in 
influencing socio-
demographic data 

standards, quality, and 
linkage, and utilizes 

community data to drive 
positive outcomes for the 

community

The Region has a diverse 
and inclusive workforce 

where everyone is 
supported and respected, 

and where workforce-
related decisions are 

enabled by data

As an employer, the 
Region of Peel utilizes 
inclusive practices that 

respects and values 
diversity, equity and 

inclusion

 All employees can 
practice inclusion as a core 

competency and 
experience a feeling of 

belonging in the workplace

Core Deliverables

Council Resolutions, DEAR 
Committee, Advocacy 

support, Partnership with 
local municipalities (e.g. 

public education)

Leverage internal and 
community partnerships 

to address racism and 
systemic discrimination 

Community consultations 
(led by local 

municipalities), Region of 
Peel external client 

surveys, Collection of race 
based data

Workforce Census, 
Courageous 

Conversations, Employee 
Engagement Survey

Employment Systems 
Review, Influencing and 

updating policies and 
processes

Develop and implement 
organizational Diversity, 

Equity and Inclusion 
learning and education 

plan

Outcomes

Key Documents• CSWB Plan, 
• PPH Strategic Plan
• Multi-Year Accessibility 

Plan

• CSWB Plan,
• PPH Strategic Plan, 
• PPRS 10 year Strategic 

Plan

• Psychological Health 
and Safety Report 

• Corporate Social
Responsibility Plan

• Culture and Inclusion 
Strategy

• Psychological Health 
and Safety Report

• Multi-Year Accessibility 
Plan 

• DEI Learning Framework 
(in development)

• Multi-Year Accessibility 
Plan 

Key Stakeholders 
Driving This Work

• BICE
• Peel Data Centre
• Community Anti-Black 

Racism/Systemic 
Discrimination Table

• Community Partnerships
• CSWB Plan Members
• PAMA
• Local Municipalities
• Housing 
• Service Experience 

Working Group
• Peel Public Health's Equity 

Strategic Priority
• AAC 

• Community Anti-Black 
Racism/Systemic 
Discrimination Table

• Peel Public Health's Equity 
Strategic Priority

• CSWB Plan Members
• Local Municipalities
• Housing
• Community Partnerships
• Psychological Health & 

Safety
• PAMA
• Peel Poverty Reduction 

Tables
• AAC

• Community Anti-Black 
Racism/Systemic 
Discrimination Table

• CSWB Plan Members
• Peel Public Health's

Equity Strategic Priority
• Local Municipalities
• Peel Data Centre
• Peel Poverty Reduction 

Tables

• Human Resources
• People Leaders
• Union Leadership
• D&I Advisory Committee
• C&I Office

• Human Resources
• All Staff
• Union Leadership
• D&I Advisory Committee
• C&I Office
• Procurement
• Legal Services

• Human Resources
• All Staff
• Union Leadership
• D&I Advisory Committee
• C&I Office
• Procurement

• CSWB Plan, 
• PPH Strategic Plan,
• PPRS 10 year Strategic 

Plan
• Multi-Year Accessibility 

Plan
• Systemic Discrimination 

Action Plan (name TBC)
•  Community Anti-Black 

Racism/Systemic 
Discrimination Table
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