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Co-chairs and Member 

chair@regionaldiversityroundtable.org 4163990934

Varsha Naik and Gurpreet Malhotra, and Sean Meagher

NAME OF ORGANIZATION(S)

Peel's Anti-Black Racism and Systemic Discrimination (ABR-SD) Collective

Delegate the Regional Council for sharing the ABR-SD Collective's work, present the letter listing the systemic issues in Peel, 

seek endorsement and support of the Council for needed change

✔

✔

✔

Diversity, Equity, and Anti-Racism Committee2022/05/19
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Anti-Black Racism and Systemic Discrimination Collective

• Over 40 nonprofit organizations from across Peel
• Emerged from the Community Response Table (CRT) process
• Working for the past 20 months to address discrimination and 

inclusion issues with partners across sectors including police, 
education, health care
• Focused on key areas of concern in Peel and overarching issues 

affecting racialized communities

Who we are 

5.2-2



ABR-SD 
Collective

(Angela, Gurpreet & Varsha) 

Education Committee 
(Carol and Jacquie)

Healthcare Committee
(Gurpreet and Dianne)

Community Engagement 
Council / Data and Health 

Equity Project

Community of Practice
(Sharon MD and Kelly) 

Toolkit-Rollout Working 
Group

Hate Crime Coalition
(Sharon F and Kara) 

Policing Advocacy 
(Angela and Varsha)

Policing Data Working 
Group

(Sean, Angela, Varsha, 
Sharon MD, Arvind, Saleha & 

Dorothy)

Advocacy Table 
(Sean, Gurpreet, Dianne, 

Myrna, Michelle, Michael, 
Sharon F.)

ABR-SD Collective Structure 
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Participants
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Strategic Priorities Goal

Brave Space • An anti-racism, anti oppressive environment that allows marginalized individuals to seek services in a 
safe space and access equitable services without stereotypes or judgements. 

Equity • Services within the Peel region are equitable and free from discrimination and racism. 

Sustainability • Sustainable leadership, partnerships, funding and resources to ensure the longevity of the Collective.

Advocacy • The Collective is a body that advocates for meaningful systems change and is consulted on issues 
dealing with ABR & SD

Accountability • Be publicly accountable to the communities we serve 
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Committees Priorities 

Healthcare
• Access to Primary Care/Prevention/Screening (which can include mental health) (individuals from particular communities in Peel have 

increased barriers to access and have fallen even further behind during the pandemic)

• Access to Culturally Appropriate Care (meals on wheels, community health ambassador program, primary care services)

• Integrated Health System (Where funding is distributed from large hospital systems to community-based health centres/programs i.e.. 
LAMP, Wellfort, Indus, PCHS, Roots etc.)

Education
• Engagement & Accountability (With School Boards & Post secondary institutions)

• Awareness Building (Have DEI imbedded in the framework and strategies of all with committees within the Region of Peel)

• Develop a Scorecard/Monitoring Tool (To review the actions and commitment of school boards & to keep them accountable for their 

directives)
• Community Support ( Support and engage Parent focused committees  and to have youth voice at the table)

Policing 
Advocacy

• Advocacy (For needed initiatives with Peel Regional Police and Ontario Provincial Police) 

• Hate Crimes (Identification, reporting, community impacts, and prevention)

• Collaborative Relationships (PRP’s ARAC & Policing SD-ABR working relationship, regular exchanges, communication and collaboration)

• Policing and Community Co-designing (Initiatives, campaigns and more/Challenging Systems on engagement practices)
• Inclusion initiatives (Monitoring, tracking, data gathering and accountability)

Hate Crime 
Coalition

• Implementation of a Victim Reporting Network in Peel (To ensure victims can report hate crimes and receive support services where 

they feel safe, regardless of their identity)

• Increase Access to Supports (for individuals who are at risk of hate motivated violence)

• Create Awareness (On the harmful impacts of hate motivated crimes)
• Identify & Challenge the System/Policies (That further perpetuate hate motivated crimes) 

Community 
of Practice 

• Facilitate (The gathering of organizational leaders to share issues and successes relating to ABR-SD)

• Enable Leaders (To learn together and strategize about ABR-SD within participating organizations) 

• ABR SD Toolkit (Coordinate the implementation plan of the ABR-SD Toolkit)
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Overarching Issues

• Under-resourcing of Peel in provincial programs
• The impact under-resourcing has on particular 

communities and groups
• The ability of community-based agencies to maximize 

impact
• The need for partnership and codesign to capitalize on 

the capacity of community-based agencies
• An ask to the Province, and parties that seek to lead it, 

to address these issues in the coming mandate
• A call to our partners to reinforce that ask
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ABR-SD Collective  

 
 
April 27th, 2021 
 
Hon. Doug Ford  
Premier of Ontario  
Premier’s Office, Room 281  
Legislative Building, Queen’s Park  
Toronto, ON M7A 1A1 

 
Dear Premier Ford, 

Re: Systemic Issues in Peel 
 
Peel’s Anti-Black Racism and Systemic Discrimination (ABR-SD) Collective grew out of the COVID-19 
Community Response Table, bringing together community-based non-profit leaders to address the 
challenges of the pandemics. The Collective has grown to over 40 active non-profit organizations, with 
over 200 individuals, working to address key areas of concern over the last two years and has identified 
some key areas of needed progress.  
 
The Collective’s work shows that Peel’s painful experience of the pandemic also provided valuable 
lessons. Some lessons underscored long-established facts; others brought valuable insights into new 
ways of working. The reality is that Peel is under-resourced, and some communities are more affected 
than others.  If we are well resourced and able to engage the skills of our community-based 
organizations, we can then bring equity to Peel.  
 
Lessons we can learn from the Pandemic (and before) 
 
1) The pandemic certainly reinforced the fact that Peel is under-resourced in too many provincial 

programs 
 

As we outline in more detail below, Peel is not, by any measure, resourced in the way that the 
community deserves. Those shortfalls have consequences that impacted residents during the 
pandemic, as they have for many years before, and it is imperative that they be addressed.  

 
2) We saw that those stretched resources affected some residents more than others.  
 

In the pandemic, Peel’s Black, Indigenous and racialized communities endured higher exposure, 
worse infection rates, and slower access to vaccines than their neighbours. These effects reflected 
longstanding, existing systemic inequities. Those impacts are compounded as the various challenges 
affect the same communities repeatedly. Those communities, confronted with racism, language 
barriers, settlement and systemic discrimination, need more supports and investment, not less.  As 
we move toward the recovery, those needs must be addressed. 

 
However, the pandemic also revealed great opportunities. 
 
3) Peel’s community-based organizations can implement grassroots solutions that are far more 

effective than what Queen’s Park can achieve on its own.  
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As one striking example, local leaders, municipal health officials, and community-based non-profits 
rescued the Province’s sputtering vaccine rollout, using community leadership and local knowledge 
to lift Peel from a national COVID hotspot and vaccine hesitancy centre to a leader in vaccination 
rates.  

 
The recognition of the under-resourcing of Peel’s communities and of the opportunity presented by 
community networks and knowledge, should guide the public policy choice going forward.  
 
Action: “Peel deserves equitable resources, and our proven community infrastructure deserves the 
support required to fully capitalize on its capacity. It’s time for Queen’s Park to address that”. 
 
The need for action is evident in many areas of life in Peel.  
 
Health care  
Health care has, for many years, been the most distressing example of these inequity issues. Funding for 
health resources in Peel is far too low when compared to other jurisdictions in Ontario—in fact LHINs 
give Peel’s community health services half the per-capita funding other areas benefit from.  
 
This is not simply a concern about dollars and cents but a concern about the root cause of a broad range 
of serious health concerns.  

• Access to primary care is unacceptably low in Peel - especially when compared to other jurisdictions 
- an issue complicated by barriers such as language and immigration status, making it hard for many 
in the region to access a family doctor.  

• Because primary care is the gateway to screening for many serious conditions, including mental 
health and cancer, Peel residents also have less access to these vital services. 

• People in Peel have about 50% less access to emergency care than other Ontarians 

• All these gaps result in higher mortality rates in Peel than the Ontario average 
 
These issues affect Peel as a whole but are significantly more acute in particular communities. Black, 
Indigenous, and racialized residents in Peel continue to face higher barriers to access with worse 
outcomes and have fallen even further behind during the pandemic.  
 
Even when members of Peel’s highly diverse population are able to get access to services, the services 
available are too often inappropriate. Meals on Wheels programs, for example, have struggled with 
sending immigrant seniors food that is unfamiliar and, for some, inedible.  
 
When services are delivered by well-supported, responsive agencies, then needs are better addressed. 
The Community Health Ambassadors hired through the High Priority Community Strategy initiative 
showed clearly how well local agencies can do when given the resources and latitude to meet the needs 
of the communities they know best.  

 
Care models created by centralized systems that are unresponsive to local needs fare poorly in 
communities as diverse as ours. Peel can and should benefit from integrated health systems where 
funding is focused on community-based health programs like those at LAMP, Wellfort, Indus, PCHS, and 
Roots, rather than top-down models that assume healthcare needs in all communities are the same.  
 
Disaggregated data would make these issues easier to track and should be part of all programs going 
forward. 
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Peel residents would benefit from equitable access and receiving the support they need if the Province 
fulfills its commitment to health equity in Peel 
 
Education 
We have similar challenges in the education system. Peel struggles with a funding formula that does not 
take into account its pace of growth and does not accommodate its complexity and diversity. Cookie-
cutter funding formulas that rely on aging data underestimate needs. Homogenous models overlook the 
distinct needs of marginalized populations. Since Peel sees more rapid growth, higher rates of 
immigration, steeper fluctuations in population, and more students making linguistic and settlement 
transitions than other communities, it is poorly served by current funding models. As a result, Peel 
schools have 6% to 10% less in funding per student than other GTA municipalities, making it hard to 
sustain standards, let alone address the needs of multilingual students and ensure cultural 
responsiveness. Though Peel is home to many international students, few services support them.  
 
Community leaders in Peel have worked to address the most distressing implications of these 
shortcomings in the education system. Pointing to racial and ethnocultural variations in rates of 
graduation, university admissions, discipline, and suspensions, they vigorously sought a more active role 
in the system, to correct persistent inequities. When the severity of the problem could not be ignored, 
the province intervened to appoint a Supervisor to the Peel District School Board to address these 
issues. Unfortunately, though 27 new directives were created to address racism in schools, the 
community was still left largely outside of the process, having little role in guiding the efforts to address 
the problems they identified, and their absence has resulted in ongoing challenges in making progress.  
 
Real progress will rely on responsiveness and includes more open and engaged decision making, 
adequate resources to address the problem, and an expansion of disaggregated data to track progress.  
 
Public safety  
Ontario cities are engaged in the transition to the community safety and well-being model, 
acknowledging the importance of inclusion and well-being as key factors in safety. Resourcing the 
infrastructure that supports that model of safety will take some fresh approaches. Mental health 
supports, proactive interventions for youth, violence-against-women (VAW) services and efforts to 
address human trafficking are all part of achieving that model of safety. Unfortunately, they are all areas 
where waiting lists and service capacity in Peel are a significant concern.  
 
Peel lags behind Toronto on almost every funding category on public safety, for example: 

• Mental health funding a fraction of our neighbouring city. 

• Peel has less than 1/10 the Provincial Youth Outreach Workers Toronto has (and only about half 
as many as Ottawa). 

• Peel has half as many VAW shelter as Toronto.  
 

Simply matching funding levels in other jurisdictions won’t fully address the needs of Peel communities. 
Systemic discrimination must be addressed. The death of Ejaz Choudry, 17-year-old Jonathan Davis, and 
others showed clearly that public safety is a complex goal. Public safety relies on our ability to provide a 
full suite of safety supports that reflect the needs of the full diversity of Peel. New investments in safety 
will benefit from being more focused on community capacity and support not just on enforcement and 
punitive tools.  
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Peel deserves a safety system that is fully resourced, and an implementation model that fully reflects, 
and is responsive to, the distinct structure of Peel’s communities. 
 
Conclusion 
Peel’s communities ask that the Government of Ontario, and the various parties who are currently 
seeking to lead it, commit to equitably resourcing the region, its local municipalities, and local 
community service providers, and to optimize the impact of those resources by engaging local leaders, 
non-profit organizations, and community knowledge in the distribution of funding.  We ask that these 
commitments come in writing to the Collective and our partners by May 20th, 2022.  
 
On behalf of the ABR & SD Collective: 
 
Co-chairs 
Angela Carter    
Gurpreet Malhotra   
Varsha Naik  
 
Committees Co-Chairs  
Sharon Mayne-Devine  
Carol Reist  
Jacquie Lewis  
Kelly Henderson  
Dianne Fierheller  
Sean Meagher  
Sharon Floyd  
Kara Hart  
 
Included: List of organizations and agencies affiliated with the ABR-SD Collective  
 
Cc:  
Ministers of Ontario Provincial Government  
Leader of the Ontario New Democratic Party 
Leader of the Ontario Liberal Party 
Leader of the Green Party of Ontario 
The Region of Peel Council 
The City of Mississauga Council 
The City of Brampton Council 
The Town of Caledon Council 
MPPs: Mississauga Centre, Mississauga -Malton, Mississauga East-Cooksville, Brampton East, 
Mississauga -Erin Mills, Brampton West, Brampton – North, Brampton-Centre, Brampton -South, 
Mississauga – Streetsville, Mississauga -Lakeshore, Dufferin-Caledon. 
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ABR-SD Collective  

 
 
Names of Organizations and Agencies Affiliated with the ABR-SD Collective 
 

  Name of Organizations 

1 Abilities to Work  

2  Distress Centres of Greater Toronto (formerly Spectra)  

3 Achev 

4 Assaulted Women's Helpline 

5 Associated Youth Services of Peel 

6 Big Brothers Big Sisters  

7 Black Community Action Network 

8 Black Youth School Success Initiative 

9 Boys & Girls Club Peel 

10 Brampton Young at Heart Seniors  

11 Caledon Community Services  

12 Caledon Parent-Child Centre  

13 Caledon/Dufferin Victim Services 

14 Canadian Alliance to End Homelessness  

15 Catholic Family Services of Peel-Dufferin 

16 CDRCP 

17 Central West Development Services 

18 CMHA Peel/Dufferin 

19 Coalition for Persons with Disabilities 

20 Community Alliance for Support and Empowerment  

21 Community Foundation of Mississauga  

22 Community Living Mississauga  

23 COSTI 

24 CSC MonAvenir 

25 Distress Centres of Greater Toronto 

26 Dufferin-Peel Catholic District School Board 

27 Ei Amplified  

28 Embrave  

29 Everymind  

30 Find Help/211 Central 

31 Free For All Foundation 

32 Heart House Hospice Inc. 

33 Helping Hands Community Outreach  

34 Hope 24/7 

35 Indus Community Services 

36 JFJ Hope Centre Adoption Services 

37 John Howard Society 
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38 Journey Neighbourhood Centre 

39 Kerry's Place Autism Services  

40 Knight's Table 

41 LAMP Community Health Centre  

42 Legal Aid Ontario 

43 Links 2 Care 

44 Malton Neighbourhood Services  

45 Mississauga Food Bank  

46 Moyo  

47 Muslim Community Services  

48 Newcomer Centre of Peel 

49 Ontario for All 

50 Ontario Non-profit Network  

51 Peel Addiction Assessment and Referral Centre 

52 Peel Alliance to End Homelessness 

53 Peel Career Assessment Services  

54 Peel CAS 

55 Peel Crisis Capacity Network 

56 Peel District School Board  

57 Peel Family Education Centre 

58 Peel Multicultural Council 

59 Peel Newcomer Strategy Group 

60 Peel Seniors Link  

61 Polycultural Immigrant and Community Services  

62 Punjabi Community Health Services 

63 Rapport Youth and Family Services  

64 Regeneration Brampton  

65 Regional Diversity Roundtable 

66 Roots Community Services 

67 Salvation Army 

68 St. Andrew's Food Bank  

69 The Dam  

70 The Indigenous Network  

71 Trillium Health Partners  

72 United Way Greater Toronto 

73 Victim Services of Peel 

74 Vita Centre  

75 Volunteer Mississauga Brampton Caledon 

76 Wellfort 
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