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FOR OFFICE USE ONLY Attention: Regional Clerk
MEETING DATE YYYY/MM/DD | MEETING NAME Regional Municipality of Peel
2023/06/22 Regional Council 10 Peel Centre Drive, Suite A

Brampton, ON L6T 4B9
DATE SUBMITTED YYYY/MM/DD Phone: 905-791-7800 ext. 4582
2023/02/21 E-mail: council@peelregion.ca

NAME OF INDIVIDUAL(S)

Nishan Duraiappah

POSITION(S)/TITLE(S)

Chief of Police

NAME OF ORGANIZATION(S)

Peel Regional Police

E-MAIL TELEPHONE NUMBER EXTENSION

Nishan.Duraiappah@peelpolice.ca (905) 453-2121 4000

INDIVIDUAL(S) OR ORGANIZATION(S) ADDRESS

7150 Mississauga Road, Mississauga, Ontario

REASON(S) FOR DELEGATION REQUEST (SUBJECT MATTER TO BE DISCUSSED)
Request for the Chief of Police to present the Provincial Adequacy Standards Regulation presentation to the Regional Council

on June 22, 2023.

A formal presentation will accompany my delegation Yes [ JNo
Presentation format: PowerPoint File (.ppt) |:| Adobe File or Equivalent (.pdf)
[_] Picture File (jpg) [ ] Video File (.avi,.mpg) [] Other |
Additional printed information/materials will be distributed with my delegation : [] Yes No [] Attached
Note:

Delegates are requested to provide an electronic copy of all background material / presentations to the Clerk's Division if possible 72 hours, but not less
than 24 hours, prior to the meeting start time. Delegation requests and/or materials received after 9:30 a.m. on the Wednesday prior to the meeting will
not be provided to Members.

Delegation requests received less than 72 hours prior to the meeting start time that relate to an item listed on the agenda will be added to the agenda
only upon the approval of Council or Committee at the meeting.

Delegates should make every effort to ensure their presentation material is prepared in an accessible format. Once the above information is received in
the Clerk's Division, you will be contacted by Legislative Services staff to confirm your placement on the appropriate agenda.

In accordance with Procedure By-law 56-2019, as amended, delegates appearing before Regional Council or Committee are requested to limit their
remarks to 5 minutes and 10 minutes respectively (approximately 5/10 slides). Delegations may only appear once on the same matter within a one-year
period, unless a recommendation pertaining to the same matter is included on the agenda within the one-year period and only to provide additional or
new information.

Please save the form to your personal device, then complete and submit via email attachment to council@peelregion.ca
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Notice with Respect to the Collection of Personal Information

(Municipal Freedom of Information and Protection of Privacy Act)
Personal information contained on this form is authorized under Section 5.4 of the Region of Peel Procedure By-law 56-2019, as amended, for the purpose of
contacting individuals and/or organizations requesting an opportunity to appear as a delegation before Regional Council or a Committee of Council. The
completed Delegation Request Form will be redacted and published with the public agenda. The Procedure By-law is a requirement of Section 238(2) of the
Municipal Act, 2001, as amended. Please note that all meetings are open to the public except where permitted to be closed to the public under legislated
authority. All Regional Council and Committee meetings are live streamed via the internet and meeting videos are posted and available for viewing subsequent

to those meetings. Questions about collection may be directed to the Manager of Legislative Services, 10 Peel Centre Drive, Suite A, 5th floor, Brampton, ON
L6T 4B9, (905) 791-7800 ext. 4462.

Please save the form to your personal device, then complete and submit via email attachment to council@peelregion.ca
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Regional Council

2023 Progress Report Update
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Sharing Our Progress

—

Our Strategic Approach
Our Guiding Philosophy

Our Priorities

People, Places and Technology

Moving Forward
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Committed to Our Strategic Approach

OUR COMMUNITY OUR PEOPLE OUR WORK
Protect the rights and well-being Investing in the development and Transparency, accountability,
of all through service excellence psychological well-being of our equity and service excellence.

and community engagement. people.

D

Annual Report
(Available soon on peelpolice.ca)

peelpolice.ca 7.1-5




Our Guiding Philosophy

The Community Safety and Well-Being framework is a guiding philosophy for how we deliver services
and move forward as an organization.

(D) S

Incident Response Risk Intervention Prevention Social Development

Response to urgent Mitigating elevated Reducing Promoting and maintaining

incidents. risk situations. identified risks.  community safety and well-
being.

Right services to the right people at the right time.
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Advancing Our Priorities

7.1-7
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Our Progress

® .

Piloting Referral Programs

 Pilot program offering assistance
to over 140 people through
redirection to addiction services
(PCHS/PAARC).

* Resulting in a 78% referral
acceptance rate.

Strengthening
Organizational Wellness

+ May 2023, we officially
launched a new, dedicated
Organization Wellness
location, central to the region
to ensure ease-of-access to
supports needed by all our
members.

7.1-8
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Strengthening Crisis Response

peelpolice.ca 7.1-9 6



Priority in Action

“Our wellness space is built with the express purpose
of supporting all of our Members with their mental
health and well-being. A first-of-its-kind facility for
Peel Regional Police to help them feel their best

to be able to serve at their best.”

Mark Dapat
Deputy Chief, Corporate Services

7.1-10
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Our Progress

peelpolice.ca

Developed an
Autism Strategy

» Launch of first-ever
Autism Strategy and
officer training.

» Collaboration with
community partners and
organizations.

Fighting Human
Trafficking

« Additional work with
Timea’s Cause.

» Work collaboratively to
roll out specialized
police training to all our
officers (over 2,200
officers) to help
recognize and respond
to potential human
trafficking.

Strengthening Crisis
Response

« Expanded our response
teams to five, adding
Safe Centre Response
Team to the existing
four.
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Priority in Action

peelpolice.ca 7.1-12 . 9




Our Progress

peelpolice.ca

Combatting Organized
Auto Theft

» First-ever Auto Theft
Summit in partnership
with multiple Ontario-
based police agencies,
local and provincial
government and
industry stakeholders.

» Continue to be one of
the lead services in auto
theft investigations
recovering over $89
million dollars in stolen
vehicles in 2022.

Supporting Victims of
Gender-based Violence

* Dedicated IPV Unit as
part of the largest Family
Justice Centre in
Canada — Safe Centre of
Peel.

 Setting the gold
standard through our
service delivery model.

Curbing Guns, Gangs
and Drug Activity

* Enhanced Enforcement
Programing.

* Recorded the two
largest drug seizures in
Peel Police history
(2022).

« 377 firearms seized
(June1 2022-May 31
2023).

7.1-13
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Priority in Action

“The Safe Centre Response Team (SCRT) in
partnership with Safe Centre Peel helps us reach
people and families in need of early intervention and
support in situations where intimate partner violence

is a risk.”
Nick Milinovich

Deputy Chief, Investigative & Emergency Services

peelpolice.ca



Our Progress

ROAD SAFETY

peelpolice.ca

PEEL REGIONAL

Stopping Impaired Driving

* New partnership with MADD
Canada — chapter being created
for Mississauga and Brampton.

* Continued dedicated RIDE team
deployed weekly.

« Continued partnership with
PAARC to provide referrals for
support to those arrested for
impaired offenses.

Ending Street Racing

. Projects ERASE, Noisemaker
and Road Watch are proactively
and strategically enforcing
and eliminating street racing.

. Increased officer deployment and
aerial support on weekends to
combat illegal street racing
activities.

7.1-15
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Priority in Action

peelpolice.ca 7.1-16 . 13




Moving Forward
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Our People

peelpolice.ca

50 New Civilian
Positions

70 New Officer
Positions

=
>

%/

i Vacancies Filled

7.1-18

Nearly 40% of Civilian
Vacancies Filled

65% of Officer

All New Civilian
Vacancies Filled

? All New Officer

if Vacancies Filled
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Infrastructure to Support Community Growth

23 DIVISION & SOUTH CENTRAL MISSISSAUGA

PROGRESS Exploring
opportunities in

« Expected to begin building Q2 2024. South Central

R . . " Mississauga to
* New division will help ensure growing communities are support future new
supported as they are developed and mature. 71-19 development.

peelpolice.ca



Development of a New Facility

OPERATIONS SUPPORT FACILITY

Areas to relocate from
Sir Robert Peel Centre:

* 9-1-1 Communications
» |IT Services
Records Services
CSWB Services
Road Safety Services

PROGRESS

» Expected to begin building in September 2023.

» Continued redevelopment and new building infrastructure required to address the
aging infrastructure and growth.

peelpolice.ca 7.1-20



Technology and Innovation

TECHNOLOGY TRANSFORMATION: OUR PROGRESS

N

J

Computer-Aided
Dispatch Software

New CAD has been
operationalized.

» Continued integration with

existing systems.

peelpolice.ca

Public Safety
Broadband Network .

» Planning initiatives to build
reliability and consistency in
and during emergency
situations.

7.1-21

Focused Al Initiatives

Consulting with
community in order to .
begin to set governance
and use of Al technology
to improve public safety.

Fleet implementation of
ALPR technology.

* An initial pilot has begun
within Road Safety
Services.

18



Future State

peelpolice.ca

Continued growth: meeting
Increased service demand

New and updated infrastructure
to be complete and operational

Technology that enables
efficient and effective response

7.1-22



Thank You




