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Background: Legislation

• Existing requirements in the Police Services Act, 1990 and in the new 
Community Safety and Policing Act, 2019, once in force, require municipal 
councils to prepare and adopt a community safety and well-being plan.

• The legislation requires that the Plan: 
– Identify and prioritize community risk factors
– Identify strategies to reduce the prioritized risk factors
– Include a sustainable system to monitor, evaluate and report on the effect of the Plan
– Be reviewed and revised at regular intervals
– Be supported by an advisory committee with legislated membership
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https://www.ontario.ca/laws/statute/19c01#BK321
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CSWB Plan Vision & Mission

Vision: Peel is a safe, inclusive and connected community where all residents 
thrive.

Mission: We will work together to ensure access to services and supports that 
advance safety, connectedness and well-being for all Peel residents. 

Community Safety and Well-being: “the ideal state of a sustainable 
community where everyone is safe, has a sense of belonging, opportunities to 
participate, and where individuals and families are able to meet their needs 
for education, health care, food, housing, income, and social and cultural 
expression”. (Ministry of the Solicitor General, Community Safety and Well-Being Planning Framework: A Shared 
Commitment in Ontario, 2018)
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Elements of the Plan

4 year plan

Family Violence Mental Health & 
Addictions Systemic Discrimination

Youth
Goals for the 4 year plan within each area of focus
Measures of success for each area of focus

Priorities for action in year 1
Revise annually or biannually 

Enablers: Communication and Engagement, Data, Advocacy
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Areas of Focus & Emerging Opportunities
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Opportunities

Family 
Violence   Being 

refined
In 

development 
Mental Health 
and Addiction   Being 

refined
In 

development 
Systemic 

Discrimination   Being 
refined

In 
development 

610.2-15



Family Violence

Draft Goals

1. Create and strengthen
Peel’s pathways to safety

2. Increase awareness and
public education of family
violence

Emerging Opportunities

• Develop a public education and
awareness campaign to highlight
the issue of domestic violence
(Council Feb 13, 2020)

• Collective response to needs
identified through Community
Response Table
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Mental Health & Addictions
Draft Goals

1. Promote mental wellness and
positive relationships among youth
and families

2. Improve access to mental health
and addictions services and
supports for youth by simplifying
pathways and coordinating
response

Emerging Opportunities

• Advocacy
– for equitable funding formula (children and adults)
– additional funding to address historic shortfalls

(Council Resolution, June 25/20)

• Develop a targeted awareness and advocacy
campaign that illustrates local experiences with
inadequate access (Council Resolution, June
25/20)

• Ongoing community discussion to address
recent deaths involving police and individuals
in mental health crisis
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Systemic Discrimination

Draft Goals

1. Publicly review, develop and
sustain anti-oppressive and
equity practices and policies in
Peel

2. Implement effective data
gathering and reporting
practices in order to assess
impact and respond to inequities

Emerging Opportunities

• Address systemic discrimination by
supporting policies and programs
that address the inequities that the
Black community and other
marginalized groups continue to
experience within Peel (Council
Resolution, June 11, 2020)
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Role of Region and CSWB Partners

Role of Region

I. Secretariat
- Coordination and facilitation
- Advocacy and communication
- Data analysis and support

II. Partner
- Approval
- Lead, participate, support

Role of CSWB Partners 

• Champions, advocates, planners, service providers, funders
• Alignment of existing activities in support of shared goals
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Current Status

• Year 1 Priorities 
– Finalizing
– Emerging opportunities

• Community Engagement 
– Incorporating results

• Indicator Framework 
– Finalizing domains, sub-domains
– Indicators

• SLT Review
• Final CSWB Plan 

– Shared with Council in late October
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Risk Considerations for CSWB in Peel

Global:
Chronic underfunding across most community sectors in Peel compromises innovation and ability to 
improve systems

Community:
No identified funding source for ongoing community engagement and implementation strategies

Partners: 
Multiple demands on partners to support implementation and aligned activities already underway, 
such as the domestic violence awareness campaign

Region: 
Turnover of contracted staff and resulting vacancies. Partner support has been extraordinary but may 
be difficult to maintain without ongoing Regional support. 
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Thank You!
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